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Abstract. The article emphasizes the aspects of organisational development in the context of green organisation, de-
scribing the importance of changes in an external environment for the development of the organisation. 

Purpose – the purpose of the article is to analyse the relevance of green organisation development at the national and 
international levels by examining it through the prism of strategic documents and initiatives. In order to determine the 
development directions of the green organisation on the basis of strategic documents and initiatives.

Research methodology – the methods of critical analysis of scientific literature, strategic documents, initiatives and 
synthesis as well as abstrahation have been applied. 

Findings – main findings of the research proved that development of green organisation is relevant in the context of key 
international and national strategic documents. Also the definition of the development of green organisations is proposed 
by authors. The analysis of strategic documents and initiatives at the national and international levels has shown that 
their impact on the development of a green organisation can be both direct and indirect.

Research limitations – the limitation of this reseach is that mainly key international and national strategic documents 
were analyzed. Analysis of other strategic documents can be stated as a direction for future research.

Practical implications – the results of the research could be used as a basis for the promotion of the development of 
green organisations at the national and international level both directly and indirectly.

Originality/Value – the originality of this research can be defined by complex approach to analysis related to the impact 
of actual legal regulation to the development of green organisations.

Keywords: organizational development, green organization, green organisational identity, sustainable development, 
government regulations.

JEL Classification: M10, M14, M16.

Conference topic: Contemporary Organizations Development Management.

Introduction   

In today’s world, sustainable development and green growth are given increasingly great attention. It can be said that 
the creation of green organisations is one of the outcomes of these global aspirations. Green organisations integrate 
green initiatives and practices into their activities in different areas in meeting their environmental objectives, social 
well-being and economic growth. This dynamic world sees constant changes that encourage the development of 
organisations, so green organisations are developing accordingly. In a systematic approach, the development of an 
organisation is inseparable from changes in the external environment. The external environment consists of several 
different components that affect the organisation’s activities. This paper analyses the influence of the legal component 
(factor) on the development of a green organisation. 

The purpose of this article is to identify opportunities for the development of a green organisation based on the 
analysis of national and international strategic documents and initiatives. For this purpose, the paper first examines 
the term of “development”, emphasising its versatility and complexity, and also refines the concept of “green organi-
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sation development”. The analysis of national and international documents not only dealt with their content, but also 
looked into the perspectives they point out, i.e. refined the opportunities for the development of a green organisation 
by exploiting the legal environment. Methods of research: critical analysis of scientific literature, strategic documents, 
initiatives, and abstrahation, and synthesis. The analysis (and synthesis) of strategic documents has shown that the 
development of green organisations is promoted at the national and international level both directly and indirectly. 
Legal instruments that have a direct impact on the development of a green organisation include those that regulate the 
activities that reveal green organisational identity, i.e. relating to the pursuit of environmental, economic development 
and/or social welfare objectives. Indirect impact covers initiatives to raise public awareness of the drive for achieving 
a balance between the increase of productivity and the goals of sustainable development and green growth.

1. Aspects of the development of an organisation in the context of a green organisation

In examining the development of an organisation, it can be noticed that the concept of “development” is understood 
differently. Sen, a Nobel Memorial Prize laureate in Economic Sciences (1999) defined development as “the pro-
cess of expanding human rights”. The Cambridge Dictionary (2021) defines development as “the process in which 
someone or something grows or changes and becomes more advanced”. Different interpretations of the concept are 
sometimes supplemented by differences in translation into different languages. In English, one word “development” 
is used. For example, when translating “development” into Lithuanian, different terms that have different interpreta-
tions are found in different sources: development, expansion. Dictionary of Contemporary Lithuanian translates the 
English term “development” as expansion, growth. Since the term is described in different terms, it is given different 
contents. An interesting difference between the meanings of the concepts of development and expansion is provided 
by Ambrusevič (2011). Agreeing with Hoff et al. (2000) and Stern (2002), the author describes expansion as a process 
focused on creating new opportunities and increasing economic outcomes. Referring to Šimelevič and Bagdzevičienė 
(2002), Ambrusevič (2011) points out that development involves structural changes in the economic system. Agreeing 
with Burinskienė (2010), Ambrusevič (2011) argues that although the concept of expansion is often confused with 
growth, the former is much broader and associated with qualitative changes resulting from the use of more advanced 
technologies. Oželienė (2019), agreeing with Balčiūnaitienė (2016), defines development as progress, modernisation, 
continuous growth process, i.e. qualitative changes in the course of social and economic progress. According to the 
author, the term development is more associated with quantitative changes, and growth more closely reflects gradual 
changes. Šimelevič and Bagdzevičienė (2002) present the modern concept of development, based on the proposal of 
Filipov and Avdejeva (2000) to examine development through the prism of three interrelated criteria: change, growth, 
and improvement. The modern concept of development proposed by Šimelevič and Bagdzevičienė (2002) is based on 
the idea that change leads to growth, and growth leads to improvement. Šimelevič and Bagdzevičienė (2002) propose 
examining development as a multifaceted process that leads to radical changes in social, institutional, and adminis-
trative structures, people’s behaviour as well as to accelerating economic growth and the elimination of disparities. 
In summary, it can be said that in Lithuanian language different interpretations of the concept of development, ex-
pansion, growth have similar meanings and are used to describe the process of changes leading to significant change 
and improvement. Still it is obvious that different translation of the term “development” may lead to the different 
interpretations of the concept. In analysing the aspects of organisational development, it is expedient to refer to the 
organisational development theory. According to Zakarevičius (2002), the methods proposed by the organisational 
development theory have been devised in accordance with the general methodology of systematic analysis in order to 
apply the possibilities of systematic analysis, and a special methodology – organisational design – has been developed 
within the framework of this concept. According to the author, the main components of the process of organisational 
design are identified as follows:

 – diagnostics, analysis and assessment of the external environment; 
 – diagnostics, analysis and assessment of the internal organisational situation;
 – clarification and adjustment of the organisation’s goals;
 – selection of the type and form of the organisational structure, taking into account all possible options;
 – division and regimentation of functions, determination of the number of employees;
 – design of employee work organisation.

It is clear that the assessment of the external environment is an integral aspect of an organisation’s development. 
According to the scientific literature, the external environment of an organisation consists of many factors. One of 
the examples of the categorisation of the external environment components is presented in the PESTEL external 
environment analysis methodology, where external factors are divided into political, economic, social, technical, 
ecological and legal ones. With reference to the organisational development theory and systemic approach, it can be 
said that the development of an organisation is a process based on continuous improvement of internal processes in 
response to ongoing changes in the internal and external environment. In examining development in the context of a 
green organisation, it can be said that the very need for green organisations arose in response to changes in the glob-
al society in order to achieve the goals of mitigation of the impact of climate change and sustainable development. 



221

I. Skačkauskienė, J. Smirnova. 2021. Opportunities for the development of a green organisation in the context  
of national and international strategic documents and iniciatives

Agreeing with Tseng et al. (2013), Soewarno et al. (2019) points that environmental issues have become a serious 
problem of the world today, firms around the world are currently under strict environmental pressures. The author 
agrees with Chan (2005), Foley and Olabi (2017), Campiglio et al. (2018) that the impact of drastic climate change 
has created an awareness in governments, firms and civil societies around the world regarding the importance of 
preserving the environment. According to Chen (2011), under the huge change, it is not only necessary to adopt a 
preventive approach to environmental pollution to protect the environment, but also important to improve business 
model. Agreeing with Fernandez et al. (2003), Chen (2011) points that if environmental issues result in positive as-
sociations in the organisational identity, they would create emotional associations in the managing interpretations and 
would stimulate the search for opportunities in their behaviour. Chen (2011) refers to Albert and Whetten (1985) and 
defines “green organisational identity” as an interpretive scheme about environmental management and protection that 
members collectively construct in order to provide meaning to their behaviours. With reference to the study conducted 
by Chen (2011), it can be argued that green organisational identity covers many areas: green design, green marketing, 
green products, green production as well as other areas of activity of the organisation. It is important to mention that 
green organisational identity is not limited to environmental aspects alone. The aspiration of society to sustainable 
development should be considered as the precondition for the emergence of a green organisation. According to the 
authors, sustainable development is a process which not only meets the needs of present-day people, but also meets 
the needs of generations to come. According to Ning et al. (2018) the essential features of sustainable development 
are resource conservation, pollution reduction, and output increases. Based on the definition given by the Ministry 
of Environment of the Republic of Lithuania, sustainable development is a path for the development of a modern 
and responsible state and its society, which is based on three equal policy areas: environmental protection, economic 
development, and social well-being. Agreeing with McCann-Erickson (2007), Kushwaha and Sharma (2016) defines 
sustainability is a collective term for everything to do with responsibility for the world in which we live it is an 
economical, social and environmental issue. The values of a green organisation are consistent with the principles of 
sustainable development, so it can be said that the concept of a green organisation includes the drive for economic 
development, environmental protection and social well-being in its activities. In summary, it can be said that the de-
velopment of green organisations takes place in response to changes in the internal and external environments and is 
characterised by continuous improvement of internal processes, focusing it on the green identity of the organisation 
in various areas of its activities. Since the development of organisations is inseparable from the impact of external 
factors, it is expedient to perform the diagnostics of the external environment of a green organisation when looking 
for opportunities for its development. This article is focused on one type of the factors in the external environment 
of a green organisation – legal factors. The analysis of this environment has been performed in two directions: first, 
the documents at the national level were analysed, and then the international documents and initiatives regulating 
the activities of the organisations were analysed in order to distinguish their possible impact on the development of 
a green organisation.

2. Relevance of the development of a green organisation at the national and international levels

There is not, and probably cannot be, uniform guidelines for state that would define a universal direction for green 
growth. International organisations, however, develop recommendations providing guidance to countries on how to 
work towards green growth. Based on them, countries form strategies that correspond to the general world trends but 
are adapted to the specifics of a particular country. 

Defining the research methodology, analysis of strategic documents was performed by three steps by further se-
quence. Firstly, an extensive primary analysis of strategic documents related to the topic was conducted in order to 
refine the most important documents for further analysis. Secondly, content analysis of key strategic documents related 
to the topic of the development of green organisation was performed. After the analysis of the content of the related 
documents, the impact of legal regulation on the development of green organisations was identified.

2.1. Impact of strategic documents at the national level on the development  
of a green organisation: The case of Lithuania

The State Progress Strategy “Lithuania 2030” approved in 2012 should be considered an example of Lithuanian 
strategies at a national level. It is based on the ideas from communities, non-governmental organisations and active 
citizens on how to make Lithuania’s future successful, to create an economically and socially strong state, open to the 
world and nurturing its identity. The vision and priorities of the State Progress Strategy “Lithuania 2030” is expressed 
through the indicators of progress in its implementation, which directly define the main targets to be achieved by 2030. 
The special feature of the mechanism for the implementation of the Strategy is that the general public, which not 
only was actively involved in all stages of the development of the Strategy, but also makes proposals for the imple-
mentation of the Strategy at thematic discussions and in the Open Progress Forum, is considered to be the author of 
the Strategy. The State Progress Strategy “Lithuania 2030” is one of the most important documents that government 
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representatives take into account when making strategic decisions. The goals of the priority directions of the State 
Progress Strategy “Lithuania 2030” are also targeted to the priorities of green growth. In 2012, the National Progress 
Programme 2014–2020 was approved for the implementation of the State Progress Strategy “Lithuania 2030”. This 
Programme, which combines the main provisions of the State Progress Strategy “Lithuania 2030” and the European 
Union’s Strategy “Europe 2020”, describes the tasks and directions of the implementation of the long-term priorities 
of the state and envisages the proportions of EU financial support. The implementation of the UN’s 2030 Agenda 
for Sustainable Development at the national level is also important for the green growth of the state. At the national 
level, strategic documents and initiatives are developed and approved in different sectors, which are related to the 
implementation of sustainable development goals and green growth of the state; therefore, it can be said that they are 
related to development opportunities for a green organisation (Table 1). 

Table 1. The relation of the impact of strategic documents and initiatives at the national level with development opportunities 
for a green organisation (composed by the authors)

Document title Impact on the development of a green organisation
National Progress 
Programme  
2014–2020 of the 
Republic of Lithuania

Priorities: to promote the preservation of health, natural and cultural environment; to improve the well-
being and social inclusion of the population; to increase high-quality employment of the population; to 
create a sustainable and efficient economic infrastructure; to promote the sustainable use of resources; 
to ensure the stability of ecosystems. As the priorities of the Programme are related to the values of 
a green organisation; the public awareness is promoted, preconditions are formed for the creation of 
green organisations and the development of the existing ones.

State Progress 
Strategy “Lithuania 
2030” of the Republic 
of Lithuania

The priority of the Strategy is to promote changes in 3 areas – smart society, smart economy, and 
smart governance – with the state promoting innovative organisational solutions. The state promotes 
the creation of a smart society, which aims at greater personal and economic security and activity, 
more balanced distribution of income, and a clean environment, ensures social and political inclusion, 
creates wide opportunities for learning and improving individual abilities, and seeks good human 
health. The priority of the Strategy is directly related to the promotion of the values of a green 
organisation. Information provided by the state raises public awareness, which encourages the search 
for innovative solutions in organisations. When the state and society support the development of 
responsible business, this creates favourable conditions for the development of a green organisation.

National Energy and 
Climate Action Plan 
for the period  
2021–2030 of the 
Republic of Lithuania

The priority directions of the Plan include the mitigation of the impact on climate change and ambient 
air pollution, reliability, competitiveness and the participation of the country’s business in achieving 
energy progress, for which clear goals have been set, e.g. by 2025, Lithuania together with Latvia 
and Estonia will synchronise, via Poland, with a reliable and unified continental European electricity 
system. It is expected to reach a level of 45% renewable energy sources in final energy consumption 
by 2030. At least 30% of consumers will themselves produce electricity for their own needs. The 
implementation of these and other non-mentioned targets in cooperation with state authorities will 
promote the application of advanced and green technologies in organisations, which can be considered 
as an opportunity for the development of a green organisation.

At the national level of the Lithuania, important are not only the latest but also previously adopted legal documents 
that ensure the achievement of sustainable development goals, for example, those concerning environmental protec-
tion, such as the Law of the Republic of Lithuania on Environmental Protection (1992), the Law of the Republic of 
Lithuania on Pollution Tax (1999), and others. It can also be stated that the documents that are being developed in 
response to the challenges of the COVID-19 pandemic will have an impact on the development of a green organisa-
tion. One such example is the launch of an assessment of the prospects for the development of bioeconomy in Europe 
and Lithuania by Kargytė and Matijošytė (2020) in order to promote biotechnology science and its broader application 
in Lithuania’s economy in addressing global challenges for the environment and quality of life. 

The analysis of the examined Lithuanian strategic documents allows assuming that the strategic documents at 
the national level have both direct and indirect impact on the development of a green organisation. The documents 
governing specific activities of organisations, thus ensuring compliance with environmental requirements and pro-
moting the reduction of pollution, can be attributed to those that have direct impact. Documents that have indirect, 
but no less important, impact include strategic documents and initiatives that raise public information and awareness 
of the ecology and sustainable development of organisations and society, thus contributing to the values of a green 
organisation. The conscious involvement of members of the public is promoted through conducting public education 
on various issues of environmental protection, climate change mitigation and social responsibility. In the case of 
Lithuania, an example could be large-scale provision of information on waste sorting issues. Not only the desire of 
members of the public to be active in waste sorting, but also formation of initiative groups promoting reasonable 
consumption and “zero waste” traditions in social networks can be considered as the result of these educational 
activities. Another example of a success story is the Lithuanian deposit system for disposable beverage packaging, 
experience of which has been higly evaluated at the international level. Soewarno et al. (2019), agreeing with Chen 
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et al. (2006), argue that people today have high environmental concerns, so consumers have become very sensitive 
to organic products. According to the authors, companies are expected to implement green innovations so that they 
could adapt to the expectations of stakeholders. According to the authors, green innovations mean innovations related 
to ecological products and processes, including energy saving, pollution management, waste recycling, product design, 
and environmental management. It can be said that the indirect impact on the development of a green organisation 
through raising public awareness is manifested through the growing need to adapt to public expectations on the issues 
of environmental protection and social responsibility, drive for the active implementation of green innovations and 
application of green practices in day-to-day activities. Also, with the growing popularity of the trends of reasonable 
consumption in society and the growing demand for organic products, new business models are emerging, which are 
also encouraging the popularity of green organisations.

2.2. Impact of strategic documents and initiatives at the international  
level on the development of a green organisation

In an international context, the Organisation for Economic Co-operation and Development (OECD) is one of the most 
important organisations functioning at the European level. According to the OECD’s Activity Report for 2019, the 
greatest attention was paid to sustainable development at a global level owing to the United Nations’ 2030 Agenda 
for Sustainable Development and the Paris Agreement on Climate Change, as the problems of lagging growth, labour 
market inequalities and globalisation are important for the global community. Productivity growth, green growth and 
inclusive growth are three key aspects of the OECD efforts to help countries sustain economic growth and improve 
well-being in the context of sustainable development. The OECD’s Report states that in order to assess the overall 
sustainability of the current growth model (Figure 1), the linkages among these aspects are being continuously re-ex-
amined.

Green growth is key aspect in building the well-being of society in the context of sustainable development. In 
2011, the OECD developed the Green Growth Strategy based on a “green lens” for looking at growth, development 
and human well-being. It recognises the full value of natural capital as a factor production along with other commod-
ities and services. The OECD argues that current patterns of economic growth continue to erode natural capital. If 
left unchecked, this would mean increased water scarcity, worsening resource bottlenecks, greater pollution, climate 
change, and unrecoverable biodiversity loss. While there is no “one-size-fits-all” prescription for implementing green 
growth, the OECD’s analytical work over the past years resulted in the ability to provide concrete targeted advice 
to member and partner countries in mainstreaming green growth into national and multilateral policies. The OECD 
works closely with the United Nations on the issues of the implementation of the 2030 Agenda for Sustainable De-
velopment, providing research findings and recommendations to member countries on how to implement green growth 
strategies. Developed in 2015, the 2030 Agenda for Sustainable Development presents a common well-being plan 
for a sustainable world aimed at creating a world in which all people can live productively, energetically and peace-
fully on a healthy planet and setting targets to be achieved by 2030. The 2030 Agenda for Sustainable Development 
consists of 17 sustainable development goals, 169 targets and 232 indicators to measure progress. The above OECD 
and UN international-level, global-scale documents are guidelines of a recommendatory nature. In 2016, the Paris 
Agreement on Climate Change was adopted within the United Nations Framework Convention on Climate Change 
and became the first universally binding agreement on the impact of climate change (United Nations Climate Change 
(2020), European Council, (2020)). Based on this Agreement, in 2019 the most important task and priority of the 
European Commission was formulated: to make Europe the world’s first climate-neutral continent by 2050, and the 
European Green Deal was launched to achieve this goal. The Horizon Europe European Union missions, which will 
be carried out in 2021–2027 in implementing the EU’s Horizon Europe research and innovation programme (Agency 
for Science, Innovation and Technology in Lithuania , 2020), should 
also be viewed as an important initiative for green growth. Based 
on the information from the European Commission, each mission 
will operate as a set of actions – research projects, policy measures 
or legislative initiatives are planned to achieve a measurable goal 
that could not be achieved by individual actions. The missions will 
contribute to achieving the objectives of the Green Deal for Eu-
rope, the European Action Plan to Combat Cancer, and sustainable 
development. There are 5 areas to be addressed by the missions: 
fight against cancer; adaptation to climate change, including soci-
etal change, vibrant oceans, marine, coastal and terrestrial waters; 
climate-neutral and smart cities; soil condition and food. At the end 
of the missions, their results will be assessed against a pre-defined 
set of criteria, which have been developed from November 2020. 
Strategic documents and initiatives that are developed at the inter-

Figure 1. Structure of well-being growth model  
(based on OECD work on green growth, 2019)

Productivy 
growth

Green 
growth

Inclusive 
growth
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national level have both direct and indirect impact on green organisations and provide opportunities for their expan-
sion (Table 2). Strategic documents that provide indicative guidelines and recommendations to countries, plans and 
agendas that list clear measures and evaluation criteria to achieve the objectives can be attributed to direct impact. 
Indirect impact includes missions, research, green initiatives to raise information and awareness of environmental, 
economic development and social well-being issues among members of the public.

Table 2. The impact of strategic documents and initiatives at the international level on development opportunities  
for a green organisation (composed by the authors)

Document title Impact on the development of a green organisation
Green Growth 
Strategy (OECD)

A key priority of the Green Growth Strategy, which is consistent with the objectives of a green 
organisation, is the drive to accelerate investment and innovation that will support sustainable growth 
and open up new economic opportunities. Green innovation is an integral part of the development of 
a green organisation, which helps to improve the use of resources and reduce environmental pollution. 
External promotion will accelerate the implementation of green innovations, which allows for their 
broader use in organisations.

Paris Agreement on 
Climate Change (UN)

The common goal of European states to reduce pollution will have an impact on every organisation. 
In pursuance of the objective set by the Paris Agreement on Climate Change, measures will be taken 
at the national level to oblige organisations to take action to reduce their environmental impact. 
One of the goals of a green organisation is to reduce the negative impact on the environment, so the 
implementation of the Paris Agreement on Climate Change will contribute to the development of the 
green organisation.

Horizon Europe 
European Union 
missions

The implementation of the priorities of these missions, in particular adaptation to climate change, 
including societal change and the development of climate-neutral and smart cities, will support 
research and raise the level of public involvement in addressing these problems.

UN 2030 Agenda 
for Sustainable 
Development

Agenda 2030 consists of 17 goals, the overwhelming majority of which are consistent with the goals 
of a green organisation. The following can be distinguished as the most important for the development 
of a green organisation: accessible and clean energy, actions for climate conservation, responsible 
consumption and production, reduction of inequalities, ensuring gender equality, sustainable cities and 
communities, continuous economic growth, and cooperation towards achieving common goals.

Green Deal (European 
Commission)

The basis of the Green Deal is fundamentally consistent with the objectives of a green organisation 
because it is aimed at investments in green technologies, sustainable solutions and new businesses, 
which lays a good foundation for the development of a green organisation.

The examples of the presented documents and initiatives related to sustainable development and green growth are 
not limited merely to tackling ecological or environmental problems, but also deal with aspects of social well-being 
and sustainable economic development. It can be said that the strategic documents and initiatives at the international 
level influence the development of a green organisation by involving various activities that are related to the values 
of the green organisation – paying particular attention to tackling the problems of climate pollution by promoting 
investment in green technologies and sustainable solutions and raising public awareness.While analyzing strategic 
documents it is important to note that continuity of the documents is different. With regard to strategic documents 
specifics, it can be argued that strategy itself cannot be seen as a short-term document. Strategic documents that are 
analyzed in this article can be divided into long-term documents and very long-term documents by emphasizing their 
duration up to and over 10 years. Examples of long-term documents can be National Progress Programme 2014–2020 
of the Republic of Lithuania, State Progress Strategy “Lithuania 2030” of the Republic of Lithuania, National Energy 
and Climate Action Plan for the period 2021–2030 of the Republic of Lithuania, Horizon Europe European Union 
Missions, Paris Agreement on Climate Change. European Green Deal and UN 2030 Agenda for Sustainable Devel-
opment can be attributed to very long-term documents, because aims of these documents are planned to achieve after 
more than 10 years since they were announced. It is also obvious that different continuity of the documents means 
that different impact will be achieved because bigger complexity and scope of the objectives pursued for the very 
long-term strategic documents.

3. Identifying opportunities for the development of a green organisation  
in the context of strategic documents and initiatives at the national  
and international levels

The analysis of strategic documents and initiatives has shown that the development of green organisations is promoted 
at the national and international level both directly and indirectly. Legal instruments that have a direct impact on the 
development of a green organisation include those that regulate the activities that reveal green organisational identity, 
i.e. relating to the pursuit of environmental, economic development and/or social welfare objectives. Obvious exam-
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ples of such documents are environmental taxes, tax incentives for the employment of socially vulnerable people, 
laws on regional economic development. Recommendations and guidelines developed at the global and European 
Union level, on the basis of which states formulate their strategies at the national level, are also attributable to di-
rect impact. One of the examples is the internationally announced UN’s 2030 Agenda for Sustainable Development, 
which is being implemented at the national level. Another example is the Paris Agreement on Climate Change, on 
the basis of which measures will be taken at the national level to oblige organisations to take action to reduce their 
environmental impact. Also, the Green Deal should be considered as a strategic document of direct impact. Its main 
goal is to make Europe the world’s first climate-neutral continent by 2050.

Indirect impact covers initiatives to raise public awareness of the drive for achieving a balance between the 
increase of productivity and the goals of sustainable development and green growth. It can also be said that the 
promotion of advanced digital technologies and green innovations can have a significant impact at the national level. 
Based on the performed analysis, the following main opportunities for the development of a green organisation in 
the context of strategic documents and initiatives can be identified: 

 – regulation of climate reduction solutions can promote the development of green organisations through support 
to environmental initiatives;

 – support to investment in advanced technologies, sustainable solutions and green innovation at the national level 
can promote the development of green organisations through the adoption of green technologies;

 – public information and raising awareness of issues of sustainable development and green growth involve both 
organisations and members of the public to pursue goals that are consistent with the values of a green organisa-
tion. In this way, the creation and development of green organisations is supported by society, thus stimulating 
the promotion of green solutions at the national level; 

 – with the growing popularity of the trends of reasonable consumption in society and the growing demand for 
organic products, new business models are emerging, which are encouraging the popularity of green organi-
sations;

 – raising public awareness is manifested through the growing need for organisations to carry out their activities in 
a responsible manner and to adapt to public expectations on the issues of environmental protection and social 
responsibility, the drive for the active implementation of green innovations and application of green practices in 
day-to-day activities. This results in a synergy between growing public awareness of the issue of environmental 
protection and the need for the creation and development of green organisations.

To sum up, it can be stated that both direct and direct impact of the strategic documents positively affect deve-
lopment of green organisations and create basis for the creation of new green organisations.  

Conclusions

To summarise the performed analysis of the scientific literature, we propose to define the development of green organ-
isations as the continuous improvement of the organisation’s internal processes in response to changes in the internal 
and external environment, focused on the green identity of the organisation being put in practice in all areas of the 
organisation. The development of organisations is inseparable from the impact of external factors, one of which – the 
legal factor – is particularly important to the development of a green organisation. This factor was examined to refine 
its potential impact on the development of a green organisation.

The analysis of strategic documents and initiatives at the national and international levels has shown that their 
impact on the development of a green organisation can be both direct and indirect. Strategic documents with a direct 
impact may include legal instruments that have a direct impact on the development of a green organisation include 
those that regulate the activities that reveal green organisational identity, relating to the pursuit of environmental, 
economic development and/or social welfare objectives. Direct impact covers recommendations and guidelines drawn 
up at the global and European Union scale, on the basis of which states formulate their strategies at the national level. 
It can also be said that the promotion of advanced digital technologies and green innovations can have a significant 
impact on development at the national level.

Indirect impact on the development of a green organisation is exerted by missions, research, green initiatives 
to raise information and awareness of environmental, economic development and social well-being issues among 
members of the public.

Assessing the development potential of a green organisation, it can be said that initiatives of national significance 
and international level involve government representatives, currently operating organisations, and various members 
of the public to work towards achieving the goals that are consistent with the values of a green organisation. It can 
be said that the greater the involvement of the society, the more important are green organisations, their creation and 
development, which in turn is more effective if supported by the state through support to the introduction of advanced 
technologies and support in the form of information and advice. The analysis provided in this article has shown the 
relevance of development of green organisations in the context of key international and national strategic documents. 
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It can be stated that both direct and direct impact of the strategic documents positively affect development of green 
organisations and create basis for the creation of new green organisations. Limitation of this reseach is that mainly 
key international and national strategic documents were analyzed. Analysis of other strategic documents can be stated 
as a direction for future research.
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